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At Stephenson (MK) Trust the protected characteristics have been considered in the design of this 
policy. This policy has been obtained through a review of best policies and The Key.  
  

Approved by:   Trust Board   Date:  October 2025 

Last reviewed on:   September 2025   

Next review due by:   September 2028  
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1. Rationale   

The Trust has a duty to protect its employees and young people from known hazards.   

We promote the physical and emotional well-being of our academies and local communities.   

We understand that the health risks associated with smoking are serious and detrimental for those 

who smoke, as well as people within close proximity. Therefore, as a result of the damaging effects of 

both active and passive smoking, smoking is prohibited anywhere on the grounds or the immediate 

surroundings of the Trust. This policy covers both nicotine and other substances which can be 

smoked or vaped.   

2. Aims  

We aim to:   

• Create a smoke-free environment for all those within the Trust community, including staff, 
young people, visitors, parents, carers, etc.  

• Create a smoke-free environment whilst attempting to be sensitive to those who find it difficult 
not to smoke on the premises.  

• Clarify the use of e-cigarettes and cigarettes on, and around, the Trust premises.   
 

3. Legal Framework   

This policy has due regard to legislation, including, but not limited to, the following:  

• Health and Safety at Work etc. Act 1974  

• Health Act 2006  

• Smoke Free (Premises and Enforcement) Regulations 2006  

• Children and Young Persons (Protection from Tobacco) Act 1991  

• Nicotine Inhaling Products (Age of Sale and Proxy Purchasing) Regulations 2015. Equality Act 
2010 This policy also has due regard to guidance including, but not limited to, the following - 
Public Health England (2016) ‘Use of e-cigarettes in public places and workplaces’  

• The policy has due regard to the ‘ban on single use vapes in the UK, effective from 1 June 
2025’ as announced by the UK Government. 
 

4. Scope  

This policy applies to all Stephenson MK Trust academies and workplaces.  All individuals working for 

the Trust or visiting Trust premises are covered, including but not limited to employees; workers, 

including agency workers; pupils; parents; contractors; volunteers and visitors.  

  

Smoking and vaping are prohibited in all Stephenson MK Trust premises and on all surrounding 

grounds, including playgrounds and car parks.  Employees and workers are not permitted to smoke or 

vape in the immediate vicinity of school premises, such as around the school entrances or exits.    

Smoking/vaping is also prohibited in any Stephenson MK Trust vehicle, whether owned or on hire.  

Smoking/vaping is also prohibited whilst engaging in school business off site, for example, school trips 

and educational visits.  

5. Signage  

Appropriate ‘No Smoking/Vaping’ signs are displayed at all the entrances to the academy premises.  
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The principles outlined in this policy also continue to apply whether or not ‘no smoking’ signs are 

displayed.  

6. Smoking and E-cigarettes on the Trust Premises   

For the purpose of the policy, the process of using an e-cigarette is defined as vaping.  

• Smoking or vaping is prohibited on the Trust premises at all times; there are no designated 
areas available on the academy premises for smoking or vaping.   

• Staff, contractors, visitors and young people are not permitted to smoke or vape within the 
immediate surrounding area of the Trust premises during school hours; this is to reduce the 
risk of young people, parents and other members of the community witnessing the individual 
smoking, which may affect professional etiquette.   

• From 1 June 2025, single-use vapes (disposable vapes) are strictly prohibited on all Trust 
premises, in Trust vehicles, and during any Trust-related activities, in line with government 
legislation. 

• The possession, use, or supply of single-use vapes by any individual (including staff, students, 
visitors, contractors, or parents) is not permitted and will result in disciplinary action in line 
with ‘SMKT Staff Disciplinary Policy and Procedure’.  

• Any single-use vapes found on Trust premises will be confiscated and disposed of in 
accordance with Trust procedures and legal requirements. 

• The Trust will communicate this change to all stakeholders and ensure signage and education 
reflect the new legal requirements. 

• Any individual who is witnessed smoking on the premises, or within the immediate 
surrounding area during academy hours, will be subject to disciplinary sanctions, as outlined 
below.   

• Although e-cigarettes are not covered by the Health Act 2006, the Trust adopts a fully 
smokefree environment, and recognises that use of e-cigarettes, still pose some hazards, 
particularly for those with asthma and respiratory conditions who may be affected by the 
vapour.  

• Smoking or vaping is not permitted at any time in vehicles being used on behalf of the Trust, 
e.g. Trust minibuses, whether or not young people are present, or car mileage allowance is 
being claimed, as smoke fumes may linger in the vehicle and affect the health of other 
passengers.  

• Smoking or vaping is not permitted in any personal vehicles on the Trust premises or within 
the immediate surrounding area. Any individual witnessed smoking or vaping in personal 
vehicles as outlined above, or in vehicles used on behalf of the Trust, will be subject to 
disciplinary action as outlined below.  

• Whilst it is not illegal for an individual under the age of 18 to smoke or vape, children are 
discouraged from smoking and vaping. Any young person witnessed using cigarettes or e-
cigarettes on the premises or within the immediate surrounding area during school hours will 
face disciplinary action in accordance with the school Behaviour Policies. 

• It is illegal to sell cigarettes or nicotine-containing vapes to under-18s. The main source of 
supply to children of cigarettes and vapes is shops.  

• Staff, visitors and contractors are prohibited from purchasing cigarettes or e-cigarettes for 
young people and any other individuals under the age of 18 at the Trust, e.g. visitors.  

• Teachers are aware that vapes could be used to exploit the most vulnerable children, as is the 
case with other age-restricted products such as tobacco and alcohol.   
 

7. Compliance with the Policy  

Young people will be classed as smoking or vaping if:  
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• They are seen smoking or vaping.  

• They are seen with a lit cigarette or e-cigarette in their hand.   

• They are found to have cigarettes, an e-cigarette or other smoking materials openly in their 
possession.  

• They are seen in the company of others who are smoking or vaping.   
 

Young people caught smoking or vaping will receive a disciplinary sanction immediately in 

accordance with the Behaviour Management Policy.  

• Intervention mentors/Tutors will notify the young person’s parent/carer of the incident and 
the disciplinary sanctions imposed on the young person.  

• Any smoking paraphernalia found on a young person will be disposed of in accordance with 
the Trust Behaviour Management Policy.   

• The young person will be encouraged to seek health advice as soon as possible. This may 
include a referral to our associated school nurses.  

• The young person will be asked where they got their vape (or cigarette) from and a complaint 
can be made by the school to trading standards through the Citizens Advice online portal.  

• If young people are repeatedly caught smoking or vaping, their parents/carers will be invited 
to a meeting and further disciplinary sanctions may be imposed in accordance with the 
Behaviour Management Policy.  

• Students will be dealt with by the academy. In addition, the names of persistent offenders may 
be communicated to the Police and further incidents may result in more serious sanctions 
being considered by the school.   

 
These could include extended detentions, internal isolations and fixed-term exclusions in line with the 

Suspension and Permanent Exclusion Policy. 

• The Senior Leadership Team and Line Managers are responsible for ensuring that all 
employees; workers, including agency workers; pupils; parents; contractors; volunteers and 
visitors are made aware of the policy and that they comply with its requirements.  

• Any employee found in breach of this policy will be managed under the Trust’s Disciplinary 
Policy. 

• Breaches of this policy by contractors will be taken very seriously and may result in the 
contractor being asked to leave the premises and the contract being terminated.    

• Other categories of individual e.g. parents breaching this policy, should be asked politely to 
stop and advised that they are breaching the school policy.  Refusal to stop is unacceptable 
and will be reported to the Principal and may result in contacting the Police.  

• Any individual found in possession of, using, or supplying single-use vapes on Trust premises 
or during Trust activities will be subject to disciplinary procedures and, where appropriate, 
reported to the relevant authorities. 

 

Those who do not comply with smoke free regulations may be liable to a fixed penalty fine and possible 

criminal prosecution. The Academy may choose to seek assistance from the Local Enforcement Officer 

or the Police in pursuing a statutory fixed penalty notice. The penalties and fines for the smoke-free 

offences set out in Health Act 2006 are;   

• a fixed penalty notice of £50 (discounted to £30 if paid within 15 days from the issue of a 
notice) or   

• a fine by a court not exceeding level 1 on the standard scale (up to £200). These fines may be 
subject to change.  
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8. Educational Support and Guidance   

• The Trust aims to implement effective, supportive procedures for those who want to quit 
smoking, and improve the health of both smokers and non-smokers.  

• The Trust regularly educates young people about the effects of smoking, both through the 
requirements of the national curriculum, and through additional sessions, e.g. Personal 
Development/SMSC lessons, assemblies and presentations by outside agencies.  

• Young people are encouraged to seek help from other professionals about the effects of 
smoking, if they would like to quit smoking, or would like to know more about additional 
methods of support. Our associated school nurses are available for advice and support.  

• If an employee wishes to stop smoking, they are able to request a referral to the Trusts 
Occupational Health provider to discuss what help is available.   

• Help and advice on how to stop smoking can be found on the following website 
www.nhs.uk/smokefree/help-and-advice/support or to speak to a trained adviser call 0300 
123 1044.   

• The Trust will provide information to staff, students, and parents about the ban on single-
use vapes and the health risks associated with their use. Some illegal vapes have been found 
to contain drugs such as tetrahydrocannabinol (THC), the main psychoactive ingredient in 
cannabis, or synthetic cannabinoids, commonly known as ‘spice.’ Support will be offered to 
anyone wishing to stop vaping, including signposting to relevant services. 

 

9. Monitoring and Review   

This policy will be reviewed every three years, or before should new guidance be released. Any changes 

made to this policy will be communicated to all members of staff, and young people if necessary.   

All staff, visitors and contractors are required to familiarise themselves with this policy as part of their 

induction periods, or upon their attendance within the Trust.   
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