
 

 

Public Sector Equality Duty Statement of Intent 
 

Bridge Academy - All-Through Alternative Provision 

 

As an all-through alternative provision academy serving pupils from primary through secondary age, 

Bridge Academy is committed to ensuring equality of opportunity and fostering good relations across 

all age groups and protected characteristics. 

 

At Bridge Academy, we recognise that our pupils join us with varied experiences and views of the 

world around them. We are aware that children's speech, language and communication starting points 

vary, and that some require more support than others. Our aim is to ensure all children and young 

people have a broad experience of the world around them and we actively promote inclusion, diversity 

and belonging across all key stages. 

 

The information below demonstrates the ways that Bridge Academy implements the duties of the 

PSED across our all-through provision: 

 

1. Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by 

the Act 

• We have a comprehensive framework of policies implemented across the Trust. At Bridge 

Academy the protected characteristics have been considered in the design of these policies: 

• Equality Policy 

• Accessibility Plan 

• Supporting Students with Medical Needs Policy 

• Staff Code of Conduct 

• Anti-Bullying Policy 

• Positive Behaviour Policy 

• Child Protection and Safeguarding Policy 

• Complaints Policy 

• Discipline and Grievance Policies 

• Flexible Working Policy 

• Family Friendly Policies 

• Special Educational Needs and Disability (SEND) Policy 

• Safer Recruitment Policy 

• The Milton Keynes Inclusion Partnership and Review Group 

• Regular meetings are held with both staff and Governors to ensure that the PSED duties are 

considered and displayed. 

• Equality training is provided to all staff. 

• Equality issues that may be raised can be reported directly to SLT who will refer staff to the 

correct policy, which may include the low-level concern policy. Parents and carers may wish 

to report concerns directly to the school or follow the school's Complaints policy.  

 

2. Advance equality of opportunity between people who share a protected characteristic and those 

who do not. We review and use data to strengthen our practice such as: 

• Data is available on participation in school activities of different groups. 

• Data is available on career progression across pupil cohorts. 

• Data is available on exclusions. 

• Our admissions policy is inclusive. 
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• Different religious festival days are actively recognised and accommodated. 

• Curriculum visits – financial assistance is made available to all pupils on the basis of individual 

need. Extra-curricular activities are made available for all pupils and special support provided 

where required for participation. 

• Adjustments are allowed to uniform, including PE kit. 

• Foods from different cultures feature regularly and special dietary requirements are catered 

for. 

• Mixed tutor groups promote active integration. 

• The school promotes a strong anti-bullying ethos. 

• There are robust systems (including online reporting) for logging/reporting any incident based 

on prejudice or harassment. These are monitored and reported annually to governors and the 

local authority. 

• All staff and pupils are made fully aware of the nominated SLT member of staff to contact 

regarding any incident involving prejudice or harassment and are aware of the school's 

Confidential Reporting policy. 

• A translation/transcription service is offered for changing documents into alternative 

languages/braille. 

• Displays ensure that all demographic groups are represented. 

• Teaching and learning of different cultures is encouraged and pupils are able to withdraw from 

acts of worship upon request. 

• Pupil voice has representatives from the full range of pupils within the school including those 

with protected characteristics. 

• All roles/appointments within school are open to all with appropriate skills and abilities. 

• There are fair and transparent recruitment procedures for staff. 

• All advertised posts contain an equality and diversity statement. 

• Job application forms ask for declared protected characteristics. These are removed from 

information available to the selection panel. Reasonable adjustments are made for those 

declaring a need. 

• Alternative curriculum options are available for all pupils. 

• Equal opportunity is promoted within all subjects. 

• Data is analysed and interventions put in place to reduce the gender achievement gap. 

• LGBTQ+ History and Pride months are celebrated through power points shown by all tutors in 

morning form time, and assemblies. 

• All students are provided with free uniform. Support is given to children and families who 

cannot afford regular items. 

 

For our primary-age pupils specifically: 

 

We utilise Votes for Schools, a national programme where children vote and share their views on a 

weekly question linked to current affairs. The programme supports the delivery of UNCRC, SDG, SMSC, 

British Values and the Prevent Duty as well as supporting the PSHE programme, RSE and Health 

Education. The feedback and votes are collated at a local and national level, and this is sent onto 

government departments, national organisations and charities. 

 

For our secondary-age pupils specifically: 

• Attainment data between groups of pupils (for example boys and girls, Pupil Premium and 

Looked after and previously looked after) is reviewed. 

• The progress of the groups above is monitored and books reviewed to ensure gaps are 

addressed. 
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• The TAC team reviews evidence of increases/decreases in bullying of pupils with protected 

characteristics. 

• Data on participation in school activities of different groups is monitored and enrichment 

activities planned and implemented to expose students to a wider range of experiences they 

would not otherwise be able to access. 

• Data on career progression across pupil cohorts and next steps is supported. 

• We have maintained 0% exclusion and work with all stakeholders to support pupils regardless 

of their needs. A TAC team reviews the suspensions and addresses patterns and those 

students with protected characteristics. 

• There is a full range of PE activities for all, for example girls take part in football and boys in 

dance. 

 

3. Foster good relations between people who share a protected characteristic and those who do not. 

 

We foster good relations through: 

• PSHE Programme (primary) and Personal Development lessons with focus on IAS and BAS 

(secondary). 

• Votes for Schools (primary). 

• Assemblies. 

• Community involvement. 

• Exchanges with other schools. 

• Initiatives to reduce tensions between certain groups. 

 

Bridge Academy Equality Objectives 

 

Our equality objectives for 2025/26 reflect our all-through provision and are: 

 

Objective 1: To train all members of staff and governors involved in recruitment and selection on 

equal opportunities and non-discrimination. 

 

Objective 2: To raise equality awareness with students and staff across all key stages, ensuring 

tolerance and respect towards individuals who identify with any of the protected characteristics. 

 

Objective 3: To ensure that the curriculum includes diverse role models and non-stereotypical images 

in order to overcome preconceived ideas of gender, ethnic origin, culture or religion across all age 

ranges. 

 

Objective 4: Increase participation of all children and young people regardless of race, gender, ability 

or background in enrichment programmes and lunchtime/after-school activity clubs. 

 

Objective 5: Reduce the number of homophobic and racist incidents across the academy. 

 

Objective 6: Narrow the gaps in achievement between those that receive pupil premium and those 

that don't. 

 

Objective 7: Raise the attendance levels of students who are entitled to pupil premium versus those 

who are not, and students who are LAC or previously LAC. 
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These objectives are described in more detail in the Academy Development Plan. Progress towards 

achieving these objectives is under constant review and is reported to governors at every local 

governing body meeting. 

 

What is a Discriminatory Incident? 

Harassment on the grounds of race, gender, disability, sexual orientation or other factors such as 

socioeconomic status, can take many forms including verbal or physical abuse, name calling, exclusion 

from groups and games, unwanted looks or comments, jokes and graffiti. 

 

A racist incident is defined by the Stephen Lawrence Inquiry Report (1999) as: 'any incident which is 

perceived to be racist by the victim or any other person'.  
 
Types of Discriminatory Incident 

 

Types of discriminatory incidents that can occur are: 

• Physical assault against a person or group because of their colour, ethnicity, nationality, 

disability, sexual orientation or gender. 

• Use of derogatory names, insults and jokes. 

• Racist, sexist, homophobic or discriminatory graffiti. 

• Provocative behaviour such as wearing racist, sexist, homophobic or discriminatory badges or 

insignia. 

• Bringing discriminatory material into school. 

• Verbal abuse and threats. 

• Incitement of others to discriminate or bully due to victim's race, disability, gender or sexual 

orientation. 

• Discriminatory comments in the course of discussion. 

• Attempts to recruit others to discriminatory organisations and groups. 

• Ridicule of an individual for difference e.g. food, music, religion, dress etc. 

• Refusal to co-operate with other people on grounds of race, gender, disability or sexual 

orientation. 

 

Responding to and Reporting Incidents 

The school will ensure that pupils and staff are aware of how they report incidents. All staff, teaching 

and non-teaching, will view dealing with incidents as vital to the well-being of the whole Academy.  

 

 


